
What does MPAC Healthcare do?
Working exclusively in the post-acute care se�ing, our purpose and passion is to transform healthcare for the aging 
population.  MPAC Healthcare is a proven industry leader who provides proactive, patient-centered care.  Our main 
focus is improving patient care, preventing patients from returning to a higher level of care, and reducing costs for the 
entire healthcare system. 

What are MPAC Healthcare’s Core Values?
Team Oriented: Flexible & Collaborative
Reliable: Direct - No Drama, No B.S.
Integrity: Do the Right Thing
Vision: Innovative & Disruptive
Excitement: Fun Loving

MPAC Licensed Clinical Social Worker - A Day in the Life

Typically, the LCSW is onsite, daily as a full-time employee, working a standard Monday – Friday work week.  You have 
the opportunity to be in charge of your caseload, your schedule, and ultimately, your salary. In a 40 hour work week: 
30 of those hours should be focused on clinical time with the other 10 hours used to complete paperwork and com-
munication with the facility. 

MPAC Philosophy
We aim to provide competitive and fair compensation through fixed base salaries and achievable performance 
bonuses combined with work/life balance and a healthy and fun work environment that values each member of the 
team.

Benefits
MPAC Healthcare offers full-time employees medical, dental and vision.  Additionally, we
offer a 401k, malpractice coverage, CME and License renewal reimbursement, technology (phone/computer) and 
other professional-based items.

MPAC Healthcare Hiring Process
We want all candidates to understand the role our providers play within the SNF environment and within MPAC 
Healthcare.  Our hiring process consists of a series of interviews, built around our mission, core values, culture and 
professional competencies.  MPAC Healthcare’s aim is to hire individuals that align with our innovative and disruptive 
approach to change while displaying integrity.  We’ve fostered a fun loving culture where flexibility and collaboration 
are celebrated. We’re direct, we do not tolerate drama.

Our interviewing process consists of phone & in person conversations and if applicable, an in-person shadowing at 
one of our locations.  Our goal is to provide a realistic job preview to get a solid understanding of the position and the 
expectations of our providers.  Lastly, potential new hires will meet with the management team at the designated 
facility to make sure everyone is comfortable with the fit and working as a team.

Orientation & Onboarding
We have a proven training process that has been developed over time to ensure that each new member of the team is 
set up for success.


